
 

OCTOBER 12, 2022 ADDENDUM 

(Enclosure Correction) 

Correction Prior to Consent Agenda Personnel Vote 

Please note the following correction to Consent Agenda Personnel item 12a Enc. 12: 

 

Recommend that the Board amend the following Probationary Appointment(s) that was approved at the 

September 14, 2022 Board meeting: 

1. BE IT RESOLVED, that the Board, upon the recommendation of the District Superintendent, hereby appoint 

Crystal Rhino to the position of Special Education Assistant Principal in the administrative tenure area, contingent 

upon receiving her Internship Certificate for School Building Leader effective September 15, 2022 for a Four-

Year probationary period commencing on September 15, 2022 September 16, 2022 and expected to end on 

September 15, 2026  September 16, 2026.  Initial salary will be prorated, based on an annual salary of $78,000 

for 2022-2023.  (pro-rated salary for 2022-2023 is $62,400 $61,750) 

(New Enclosure) 

Add 

Recommend that the Board approve the following resolution: 

Recommend, based on Tetra Tech’s analysis of the work scope, that the Board approve a resolution to allow 

Clinton-Essex-Warren-Washington Board of Cooperative Educational Services to enter into a service agreement 

or agreements with Atlantic Testing Laboratories, Limited for the purpose of obtaining Capital Project Phase 2 

surveying, testing, and design services at the Plattsburgh Main Campus and Mineville Campus for the current 

estimated cost of $31,600.  Be it further recommended that the CVES District Superintendent be granted authority 

to enter into contracts contingent upon CVES’ attorney approval.  

 

(New Enclosure) 

Add 

Recommend that the Board approve the following Contractor/Consultant Agreement: 

 

Agreement between Clinton-Essex-Warren-Washington Board of Cooperative Educational Services and Shannon 

Pitcher-Boyea for the purpose of obtaining “Diversity, Equity, Inclusion and Belonging for Teacher Leadership 

Team and District Leadership Team” and/or “Book Study” facilitations for BOCES and participating Districts 

during the dates of October 12, 2022 through June 30, 2023. The current estimated amount for services is $75,000. 

(ISC) (attached) 

 

(New Enclosure) 

Add 

Recommend that the Board appoint the following person(s) to a Civil Service Provisional appointment as follows: 

1.  Name: Matthew Palkovic 

 Position: Network and Systems Coordinator 

Effective Date: October 13, 2022 

Annual Base Salary: $75,000 

 Pro-Rated Salary: $63,756 
(EFFECTIVE PERMANENT DATE TO BE DETERMINED UPON SUCCESSFUL COMPLETION OF CIVIL SERVICE EXAM) 



 

OCTOBER 12, 2022 ADDENDUM CONTINUED 

(New Enclosure) 

Add 

Upon the recommendation of the District Superintendent, BE IT RESOLVED that the Board approve the 

following resolution: Ratify the Employment Agreement by and between Clinton-Essex-Warren-Washington 

Board of Cooperative Educational Services and Matthew Palkovic, Network and Systems Coordinator, 

effective October 13, 2022 through June 30, 2026. 

 

 

(New Enclosure) 

Add 

Recommend that the Board approve the Memorandum of Agreement between Clinton-Essex-Warren-

Washington Board of Cooperative Educational Services and the Champlain Valley Educational Services 

Administrative Unit, in regards to removal of HRA, salary adjustments, and amendment to contributions in 

retirement. (attached) 
 

 

(New Enclosure) 

Add 

Recommend that the Board approve the following request(s) for approval of attendance to 

conference/workshop for the following Board member(s): 

 

1. Richard Harriman Sr.  

Rural Schools Association (RSA) Winter Conference 

December 1-2, 2022 Saratoga, NY (overnight accommodations needed) 
 













MEMORANDUM OF AGREEMENT 

BETWEEN 

Board of Cooperative Educational Services 

Sole Supervisory District of Clinton, Essex, Warren, and Washington Counties 

And 

Clinton, Essex, Warren, Washington BOCES Administrative Unit 

 

AGREEMENT made this ____ day of October 2022 by and between Champlain Valley 

Educational Services, hereinafter referred to as the BOCES, and the Clinton, Essex, Warren, 

Washington BOCES Administrative Unit, hereinafter referred to as the Association, as follows: 

 

WHEREAS The Association and BOCES are parties to a collective bargaining agreement that runs 

from July 1, 2021‐ June 30, 2025 and; 

WHEREAS Article 10 Health Insurance provides for health insurance in retirement and; 

WHEREAS Article 10 Health Insurance provides for a section 105 Health Reimbursement 

Account (HRA) for select members and; 

 

THEREFORE, THE PARTIES HEREBY AGREE TO THE FOLLOWING SALARIES AND HEALTH 

INSURANCE STIPULATIONS: 

1. Increase 2022‐2023 base salaries for association members. 

a. Administrators in the unit as of June 1, 2022, will have their 2022‐2023 base 

salary increased after the negotiated raise by $1,000. 

2. Remove all association members’ access to the Section 105 plan HRA in the contract 

a. As of July 1, 2022, all member access to an HRA is ended. 

3. Amend contributions in retirement for any member retiring on or after July 1, 2022. 

a. Bargaining Unit Members hired on or after November 14, 2013 and retiring after 

July 1, 2022, will be required to satisfy twenty (20) years of service in this BOCES 

in order to continue coverage fully paid by the BOCES in retirement. Employees 

with ten to nineteen (10‐19) years of service in this BOCES but less than twenty 

(20) years of service in this BOCES at the time of retirement may continue 

coverage in retirement provided they reimburse the BOCES twenty percent 

(20%) of the yearly health insurance premium costs. Employees with less than 



ten (10) years of service in this BOCES shall not be eligible for coverage in 

retirement. The percentage rate of reimbursement will remain fixed throughout 

the individual’s retirement.  

 

DATED:  October ___, 2022 

 

FOR THE BOCES:          FOR THE ASSOCIATION: 

 

 

___________________________________    ______________________________ 

Dr. Mark C. Davey, District Superintendent    Adam Facteau, Principal 
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